Series of Mini Guides on ADHD & Executive Dysfunction
Observing, understanding, and adjusting without lowering expectations

This series of mini guides was created to help you develop a more thoughtful, nuanced, and supportive approach to the
challenges encountered in the classroom.

Rather than reacting quickly or drawing immediate conclusions, these resources encourage you to:

observe more precisely,
analyze situations with greater perspective,

adjust your practices without lowering expectations,

and use concrete data to support your educational decisions.

The series includes 5 mini guides:

Understanding to Take Action (Not to Explain)
Observing Without Interpreting
Adjusting Without Lowering Expectations

Measuring to Strengthen Professional Practice

Communicating with Data

These mini guides can help you:

develop a more thoughtful educational approach,
make more confident and informed decisions,
better understand students’ needs,

support learning without lowering expectations,

and strengthen a professional culture grounded in observation and analysis.

Understanding to Take Action (Not to Explain)

PART 1:
UNDERSTANDING TO TAKE ACTION (NOT TO EXPLAIN)
ADHD & Executive Dysfunction Free mini guide for teachers
o (3 O Encins s i oplan A mini guide designed to help you analyze students’
5.4 difficulties in order to respond pedagogically, rather than

4
simply searching for explanations.

https://drive.google.com/file/d/1ETasTDHXn29JiL ScKUhxr
08X5SJ7XPl4/view?usp=sharing



https://drive.google.com/file/d/1ETgsTDHXn29JiLScKUhxro8X5SJ7XPI4/view?usp=sharing
https://drive.google.com/file/d/1ETgsTDHXn29JiLScKUhxro8X5SJ7XPI4/view?usp=sharing

2. Observing Without Interpreting

Port 2:
OBSERVING WITHOUT INTERPRETING

ADHD & Executive Dysfunction
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Free mini guide for teachers
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A mini guide designed to help you develop more objective
observation skills and avoid quick interpretations that may
influence educational decisions.
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https://drive.google.com/file/d/1taQhXUYwOm3Uj-u0jHrDO
jO57YeDbb2p/view?usp=sharing

3. Adjusting Without Lowering Expectations

. —
ADJUSTING WITHOUT LOWERING EXPECTATIONS
ADHD & D Free mini-guide for teachers
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Innovating Teachers Academy

A mini guide designed to help you differentiate instruction
and support students while maintaining high and
ambitious expectations.
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https://drive.google.com/file/d/1gySAxOcz_Nckvk08YZUz
? = 1

4. Measuring to Strengthen Professional Practice

MEASURING TO ENSURE SAFE POSTURE
ADHD & Dysexecutive Syndrome
Free mini-guide for teachers
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A mini guide designed to help you use concrete indicators
and observations to strengthen confidence in your
educational decisions and professional practice.

4/ https://drive.google.com/file/d/1nQ615grdlfcKzwlhUXVJ
4J-0CczKajnl/view?usp=sharing


https://drive.google.com/file/d/1taQhXUYw0m3Uj-u0jHrDOjO57YeDbb2p/view?usp=sharing
https://drive.google.com/file/d/1taQhXUYw0m3Uj-u0jHrDOjO57YeDbb2p/view?usp=sharing
https://drive.google.com/file/d/1qySAxOcz_Nckvk08YZUzK9kQYnnKqBtS/view?usp=sharing
https://drive.google.com/file/d/1qySAxOcz_Nckvk08YZUzK9kQYnnKqBtS/view?usp=sharing
https://drive.google.com/file/d/1nQ6l5grdlfcKzwIhUXVJ4J-oCczKajnI/view?usp=sharing
https://drive.google.com/file/d/1nQ6l5grdlfcKzwIhUXVJ4J-oCczKajnI/view?usp=sharing

5. Communicating with Data

Part 5:

COMMUNICATING WITH DATA

ADHD & executive function difficulties
Free mini-guide for teachers
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A mini guide designed to help you use simple, accessible
data to communicate more clearly with colleagues,
families, and students.

$ Jdr I file/d/ Ltet oXhWYwWiRHBhmMEA
2T186iZVaHcdTQD/view?usp=sharing

Data does not remove disagreement,
but it keeps a framework
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This series can help you:

develop a more thoughtful educational approach,
make more confident and informed decisions,

better understand students’ needs,

support learning without lowering expectations,

and strengthen a professional culture grounded in observation and analysis.


https://drive.google.com/file/d/1tetJpXhWVwjRHBhmFA2T86iZVaHcdTQD/view?usp=sharing
https://drive.google.com/file/d/1tetJpXhWVwjRHBhmFA2T86iZVaHcdTQD/view?usp=sharing
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